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International Women's Day

Journey Towards Success Awards

Submitted by Britney Lucier, IWD Chair

Cover letter writing and

its purpose

McGuinty Government
reducing financial barriers
to help more Newcometrs

Why all the fuss sbout
workplace bullying?

Languade Instruction for
Newcomers to Canada

Women’s Enterprise Skills The event will take place on Monday,

Training of Windsor Inc. (WEST) is
thrilled to present International
Women’s Day Celebration.

International Women’s Day 2010 will
feature WEST participants, who have
gone on a challenging journey and
achieved great personal and professional
success since graduating from WVEST,
and local businesses that are committed
to diversity in our community.

The goal of this event is to illustrate
what integration involves and to show

March 8, 2010, at the St. Clair Centre for
the Arts, 20l Riverside Drive West,
Windsor, Ontario. Tickets are $50 each,
tables of 10, doors open 5:00 pm. The
event will be lead by Master of Ceremony
Kelly Roche of /A\ News and will feature
Guest Speaker Sandra Pupatello, MPP Win-
dsor West. There will be dinner, cultural
performances, silent auction, door prizes,
and live music!

Tickets are still available
Contact: Britney 519-256-6621 or

women that success can be achieved.
Some women come to our agency be-
lieving there is no way to "succeed" and
contemplate giving up on their profes-
sional aspirations. We want to send a

britney@westofwindsor.com

Building a Bright Future

for Newcomers

Calendar of events

clear message that success is self-defined M.@W
and determination helps to reach goals. % g Koands
This year’s recipients of the annual 0@5 et e
“Journey Towards Success” N - / Viormen 3100 B e RS st
Awards are Donia Tintoi and Elsie ;%’ \‘-’
Calumpang, past WEST partici- ‘O / Monday B 2010
D — : pants who have demonstrated that the 3 ‘ St. Clair Centre for the Arts
o0 you have an interview but don’t have Lo o \ 201 Riverside Drive West
, ) combination of self-motivation and
professional clothing? . | Dinner and Awards: 6:00pm
WEST programs leads to professional ! Reception: 5:00pm
Let WEST help you! success
€| 25 . : . . Tickets $50
get “READY FOR WORK Additionally, WEST will recognize com- . e —_—
Call fo.r an appointment: munity partners Bank of Montreal | @—Z E 3
Rlegaoddupand el Rty (BMO) and Champion Products for
their outstanding contribution to assist-
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Cover Letter Writing and its Purpose

Writing a cover letter can be a challenging
and time-consuming task, especially when you
must customize it towards each organization/
company. A cover letter is a necessary intro-
duction letter that accompanies your resume
whether you mail, email, or fax your applica-
tion and/or resume. Its purpose is to intro-
duce your application, express your personal-
ity and enthusiasm for the position. It also
allows you to emphasize and expand on the
relevant skills and qualifications that you pos-
sess for the particular position or com-
pany you are applying to. Employers usually

Submitted by Junia Seraphin, EAS

spend about 30 seconds reviewing each
resume; therefore, the first impression
counts. A concise, well-written cover let-
ter with the right information will convince
them to read your resume and ultimately
grant a job interview.

To learn more about cover letter writing,
please sign up for our free upcoming
workshop. Contact your Employment
Counselor or the Program Assistant for
more information.
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McGuinty Government Reducing Financial

WEST Orientation:
Wednesdays 1:00 p.m.
Thursdays 9:30 a.m.

Job Search Workshops:
Mondays 1:00 - 3:00 p.m.

Cover Letter
Workshop:
March 10, 9:30 -11:30 a.m.

Women in Transition
Support Group:
March 31, 1:00 - 3:00 p.m.
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ODETTE SCHOOL
OF BUSINESS 0

Certified
Management
Accountants

WOMEN’'S ENTERPRISE SKILLS TRAINING OF WINDSOR

Bartiers to Help More
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Submitted by Georgia Graham, MTP

A new education bursary is being intro-
duced to help newcomers get the local
training they need to find a job in their field.
The Ontario Bridging Participant Assistance
Program will help cover the cost of short-
term college and university bridge training
programs that are not covered under the
Ontario  Student Assistance Program
(OSAP). The 19-month pilot project is ex-
pected to help more than 1,800 newcomers

demand fields. The targeted, fast-track and
flexible training provided by these programs
helps skilled newcomers get jobs that match
their education, skills, and experience. These
programs also offer work experience such as
internships, clinical placements, job shadowing
and mentorships, as well as employment ser-
vices such as interview preparation, labour
market information and job search skills.

Source: www.settelment.org

enter bridge training programs in high-
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Why all the Fuss about Workplace Bullying?

Submitted by Zione Mupesa, HR

In 1988 a man applied for Worker’s Compensation due to the stress of being teased, at
work, about his appearance. His claim was denied. Almost 20 years later another man made
a similar claim, a claim that was allowed; Worker’s comp paid up. Change was on the hori-
zon. In 2009 the Ontario government passed new legislation requiring employers to proac-
tively address the serious issue of harassment and violence in the workplace. The new law
finally requires employers to create a mechanism for employees to report bullying
behavior. Employees are also entitled under the new law to know how the employer will
investigate allegations of workplace bullying. Bullying is finally against the law in Canada and that
is what all the fuss is about

This article researched and written by Andrew Lawson, Human Rights Advisor
Information contained in this article is not legal advice. Always consult your own legal advisor. Copyright Andrew Lawson 2010
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Welcome to WEST’s Lanquade Instruction
Program for Newcomers to Canada!

: Building a Bright Future for Newcomers

The Immigration Settlement and

Adaptation Program (ISAP) is
| funded by CIC and the program
| has been proved to be a great
| success.

Our group sessions have been
I extremely successful in support-
| ing the settlement and integration
| of newcomers in Windsor, On-
| tario. We provide settlement
I services to our community

through needs assessment, refer-
rals to community services, infor-
I mation and orientation, interpre-
| tation and translation, solution-

focused counseling and
employment-related services. We

have been successful with a
I number of group sessions, such
| as Women’s Club, The EDGE2

and Chinese Senior Companion

\Group.

| advanced

Our Language Instruction for New-
comers to Canada (LINC) is designed
to meet women’s
needs in today’s world. Beginner Level
is for persons who have limited or no

communication

English knowledge. Intermediate and
levels are for individuals
| who have fair to good understanding
of the English language. There will be
‘\‘more focus on conversation, writing

iand pronunciation. The classes range

~—_in English proficiency level | to 7, on a
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Submitted by Luciana Nechita LINC

LINC is one of the principal areas
through which WEST helps facilitate
the social integration of recent immi-
grants to Canada. Eligible applicants
for this program are permanent resi-
dents, and convention refugees. It
increasingly believed that participa-
tion in the LINC program is directly
related to an expedited social inte-
gration process which, in turn, helps
build an newcomer personal and so-
cial wellbeing — the two vital keys for

full and part-time basis.

ISAP has taken an initiative to in-
forming the public; therefore, we
are pleased to announce that Jillian
conducted a presentation in the
Windsor-Essex ISAP-LINC confer-
ence at Caboto Club on February
22. The topic will be “The Process
of Immigration and Settlement”. It
explored the settlement and adap-
tation framework in order to con-
ceptualize the stages of integration
into Canadian society. In addition,
recommendations were made to
service providers in order to raise
awareness, and as a result, con-
duct effective service delivery.

success in life.
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Submitted by Sufang Zhang~15AP |

In addition, ISAP offers many different |
workshops for the new immigrants: |

* ISAP in partnership with Canada Revenue

Agency will offer an Income Tax Clinic

from March |5 to March 17, 9:30 a.m.- 2:30 |
p-m. We would like to encourage lower |
income families to participate in this event. |
* Literacy Workshop for Chinese I
Speakers: This workshop is designed for
clients who have little English proficiency. |
The goal is to develop literacy skills, in- |
crease interest for further language training,

enhance self-esteem and make new friends.

The workshop will be conducted by quali- I
fied Mandarin speaking volunteers from |
March | to April 9. |

* Basic Computer Workshop for Man- :

darin speakers February 16 - March 12 |

and Arabic speakers January 25 — April. !
/
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WEST of Windsor Events

March 2010
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: Mon Tue Wed Thu Fri |
| I 2 3 4 5 |
Job search Workshop Orientation Orientation |
I [:00-3:00 p.m. [:00 p.m. 9:30 a.m. |
|
| 8 9 10 I 12 I
ob search Workshop Cover letter Workshop Orientation Staff PD Day - |
I ]i:00-3:00 p-m. 9:30 - 11:30 a.m. 9:30 a.m. No Classes |
|
| WEST-International Orientation I
I :r)gme" s Day [:00 p.m. |
I VU p.m. I
I |5 16 17 18 19 I
I Job search Workshop  [Tax Clinic Orientation Orientation |
| 1:00-3:00 p.m. 9:30 a.m.-2:30 p.m. [:00 p.m. 9:30 a.m. |
| [Tax Clinic Tax Clinic I
9:30 a.m.-2:30 p.m. 9:30 a.m.-2:30 p.m. |
. |
I March Break I
I 2 3 24 25 D6 I
I Job search Workshop Orientation Orientation
; [1r00-3:00pam. 1:00 p.m. 9:30 a.m. I
|
| VWomen’s Club I
I P9 30 31 |
I Job search Workshop Orientation
| [100-3:00 pn 1:00 p.m. I
|
| VWoman in transition I
I Support group
: 1:00 - 3:00 p.m. |
!
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: Contributors

Women's Enterprise Skills Training
:of Windsor Inc. (WEST) exists:
‘to provide training for severely.
'employment disadvantaged visible :
{minority women in order to:
:improve their employability in the:
: workforce and/or to further their:

. .
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Junia Seraphin
Elizabeth Nagy
Sufang Zhang
Luciana Nechita
Zione Mupesa
Georgia Graham
Sofia Prada

WEST Programs are sponsored in part by:

Citizenship and
Immigration Canada

i

Citoyenneté et
Immigration Canada

5

Ontario

www. westofwindsor.com

Also find us on:

'} http://www.facebook.com

&2 http://twitter.com/WESTINC

THE CITY OF

WinDsor



